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	Rules of Whistleblowing
Industrial and Commercial Bank of China

Prague Branch


The whistleblowing refers to reporting of internal collusions.

The ICBC Prague Branch protects its employees and also external partners working on an outsourcing basis, when reporting internal collusions, and from obstruction to report or reciprocation for reporting.

The internal collusions refers mainly to any action violating or leading to violation of requirements set by Decree No. 163/2014 Coll.
, Act on Banks
, regulations
 or other relevant regulations including internal, including overall setting of managerial control system.

For whistleblowing reporting, there are no content requirements, mainly no proof is required for support of a statement.
It is prohibited to conduct an investigation for the purpose of identification of whistleblower. ICBC Prague Branch will ensure it is done so.

A protection of whistleblower is ensured in a way that his/her identity, if known, nor information leading to finding it, will not be disclosed to public nor to other persons or employees not included to investigation of the announcement.

ICBC Prague Branch will ensure, that a whistleblower will not be exposed to any unequal treatment, reciprocation or other unfair treatment. If it happens, an immediate reparation must be done. Employees unfavouring a whistleblower because of an announcement will be subjects of disciplinary action.

Possible ways of Whistleblowing

In the ICBC Prague Branch it is possible to use the following method of whistleblowing: electronic mail box for email announcements reporting@cz.icbc.com.cn
� Decree No. 163/2014 Coll., on the performance of the activity of banks, credit unions and investment firms


� Act 21/1992 Coll., on Banks


� Mainly Regulation(EU) No 575/2013 of the European Parliament and of the Council on prudential requirements for credit institutions and investment firms






